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2019 2018 Variance in %
Key income statement data in CHF million’ 2
Total net interest income 115.1 111.0 3.7
Total net income from commission business and services 137.2 124.3 10.4
Income from trading activities 61.0 55.0 10.9
Income from financial instruments 14.3 -1.6 n.a.
Total operating income 327.8 290.8 12.7
Operating expenses 244.8 232.3 5.4
Group netincome 73.5 54.7 34.4
Key balance-sheet data in CHF million' 2
Total assets 13,399.9 12,428.2 7.8
Due from banks 735.0 7711 -4.7
Due from customers 6,797.3 6,196.3 9.7
Due to customers 11,137.5 10,334.9 7.8
Total shareholders’ equity 1,032.0 981.6 5.1
Equity ratio (in %) 7.7 79 -2.5
Tier 1 ratio (in %) 20.2 20.9 -3.3
Leverage ratio in accordance with Basel Il (in %) 71 7.3 -2.7
Liquidity coverage ratio in accordance with Basel Il (in %) 2131 142.6 49.4
Total client assets under management in CHF million 47,622.9 41,525.9 14.7
On-balance-sheet customer deposits (excluding custody assets) 11,1461 10,231.3 8.9
Fiduciary deposits (excluding custody assets) 908.6 798.0 13.9
Client securities accounts 35,568.3 30,496.6 16.6
Custody assets in CHF million 6,926.3 5,210.1 329
Total client assets in CHF million 54,549.2 46,736.0 16.7
Business volumes in CHF million'® 54,420.2 47,722.2 14.0
Net new money in CHF million 2,254.6 3,196.9 -29.5
Key operating indicators?
Return on equity (in %)" 3 7.4 5.6
Cost/income ratio (in %)* 67.6 75.8
Total operating expenses / total net operating income (in %) 74.7 79.9
Headcount
(expressed as full-time equivalents, excluding student apprentices)® 873.7 868.4
Total operating income per employee (in CHF 1,000) 375.2 334.9
Total operating expenses per employee (in CHF 1,000)¢ 253.7 254.0
Group netincome per employee (in CHF 1,000) 84.2 63.0
Key indicators related to shares of VP Bank in CHF'
Group netincome per registered share A7 12.28 9.04
Group netincome per registered share B” 1.23 0.90
Dividend per registered share A? 5.50 5.50
Dividend per registered share B8 0.55 0.55
Dividend yield (in %) 3.5 3.9
Payout ratio (in %) 44.8 60.8
Total shareholders’ return on registered shares A (in %)" 13.51 10.45
Shareholders’ equity per registered share A on the balance-sheet date 178.23 164.80
Shareholders’ equity per registered share B on the balance-sheet date 16.50 15.69
Quoted price per registered share A 155.00 141.40
Quoted price per registered share B 15.50 14.20
Highest quoted price per registered share A 165.40 202.00
Lowest quoted price per registered share A 130.20 130.80
Market capitalisation (in CHF million)? 1,025 936
Price/earnings ratio per registered share A 12.62 15.64
Price/earnings ratio per registered share B 12.62 15.71

Rating Standard & Poor's

A/Stable/A-1

A/Stable/A-1

" The reported key data and operating indicators are computed and reported on the basis
of the share of the net profit and shareholders’ equity attributable to the shareholders of

VP Bank Ltd, Vaduz.

2 Details in the notes to the consolidated income statement and consolidated balance sheet.

3 Netincome / average shareholders’ equity less dividend.

4 Total operating expenses (without depreciation and amortisation, valuation allowances,

provisions and losses) / total operating income.

5 In accordance with legal requirements, apprentices are to be included in headcount

statistics as 50 per cent of equivalent full-time employees.

¢ Operating expenses excluding depreciation and amortisation, valuation allowances,
provisions and losses / gross income less other income and income from financial
instruments.

7 Based on the weighted average number of shares (registered share A) (note 11).

8 Subject to approval by the annual general meeting.

? Including registered shares B.

°Assets under management and due from customers.

""Price change compared to previous year closing price plus dividend / closing price
previous year.
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VP Bank Group at a glance

Foundedin 1956

Third-largest bank in Liechtenstein

About 940 employees

Listed on SIX Swiss Exchange

“A" rating from Standard & Poor’s

Six locations worldwide in key financial centres (Vaduz,
Zurich, Luxembourg, Singapore, Hong Kong, Tortola/BVI)
Focus on asset management for intermediaries and
private individuals

International fund competency centre

Medium-term goals for the end of 2020

* Assets under management of CHF 50 billion
* Group netincome of CHF 80 million
» Cost/income ratio below 70%

Agenda 2020

Media and analysts conference

10 March 2020

Annual general meeting of shareholders 24 April 2020
Dividend payment 30 April 2020
Semi-annual results 18 August 2020
Master Data

Registered shares A, listed on SIX Swiss Exchange

Symbol SIX VPBN
Bloomberg ticker VPBN
Reuters ticker VPBN.S
Security number 31548726

ISIN

L10315487269
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"We connect.
Learn more about

what connects us.’

I

Connectivity is the corporate megatrend of our time. The
principle of unlimited networking continues to grow rapidly
and touches all areas of our lives.

Starting with a wide-ranging understanding of change, VP Bank
actively shapes the connectivity process and connects people,
ideas, competencies and technologies. For us, connectivity
also involves the establishment of a meaningful connection

7 - We connect
clients ...

and finding the right balance between the digital and the real
world.

Our specialists serve as the bank’s messengers to describe
the areas and topics where VP Bank is forging new conceptual
connections. We present seven central themes in all, which
include the following areas: client experience, digital advisory,
corporate responsibility, working environment, investment

23 - We connect
digitisation ...

solutions, financial strength and fund expertise.

In this annual report, you can discover the extent to which these
topics influence the banking world of today and tomorrow.

You can also watch more in-depth interviews at our online
annual report at report.vpbank.com

35 - We connect
corporate ...

63 - We connect
working ...

89 - We connect
investment ...

97 - We connect
financials ...

report.vpbank.com

175 - We connect

funds ...
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Fredy Vogt Paul H. Arni
Chairman of the Board of Directors Chief Executive Officer



2019 emphatically and positively demonstrated that
financial markets do not always trend in line with the
economy. All major equity indices recorded strong
gains. The economic environment was mixed, as the
services sector posted robust growth while the manu-
facturing industry had to contend with pressure from
trade disputes. The on-going expansive monetary
policy by international central banks left interest rates
at extremely low levels.

These conditions worked to the advantage of VP Bank.
We recorded strong growth and earnings gains.

In 2019, VP Bank Group's consolidated net income jumped
by 34.4 per cent to CHF 73.5 million (2018: CHF 54.7 mil-
lion).

Operating income increased by 12.7 per cent, or CHF 36.9
million, to CHF 327.8 million.

Operating expense rose by 5.4 per cent, or CHF 12.5 mil-
lion, to CHF 244.8 million.

VP Bank Group's client assets under management
increased by 14.7 per cent, or CHF 6.1 billion, to CHF 47.6
billion.

At 31 December 2019, the Tier 1 ratio was 20.2 per cent,
reflecting our solid capitalisation. The cost/income ratio
was 67.6 per cent.

In 2019, VP Bank continued to record further operational
progress and a satisfactory result. The strong growth in
net new money totalling CHF 2.3 billion was achieved
through intensive market development efforts, the imple-
mentation of growth initiatives and the client advisors
recruitment campaign.

The Board of Directors proposes to the Annual General
Meeting of 24 April 2020 to pay an unchanged dividend
of CHF 5.50 per registered share A and CHF 0.55 per
registered share B. The earnings basis predicates the
dividend defined by the Board of Directors. VP Bank
strives to maintain steady dividend growth, with a goal
of distributing 40 per cent to 60 per cent of consolidated
netincome to shareholders. The proposed dividend is
based on consolidated netincome of CHF 73.5 million.

In 2015, the Board of Directors and Group Executive
Management developed “Strategy 2020". This strategy
encompasses the long-term initiatives of growth, focus
and culture. In that regard, it revolves around a combined
strategy of growth, productivity gains and the continued
development of our sales and performance culture.

As part of “Strategy 2020" we identified the following
medium-term goals:

* CHF 50 billion in client assets under management

+ CHF 80 million in consolidated netincome

* Cost/income ratio below 70 per cent

At end-2019, assets under management were CHF 47.6
billion (2018: CHF 41.5 billion), consolidated netincome
was CHF 73.5 million (2018: CHF 54.7 million) and the
cost/income ratio was 67.6 per cent (2018: 75.8 per cent).

The current five-year period of “Strategy 2020” comes

to an end at the conclusion of 2020, and we remain con-
fident that we will reach our targets to the greatest extent.
The consolidated netincome target remains the biggest
challenge, given a still challenging market environment
and highly unpredictable financial market trends.

During the past year, the Board of Directors and Group
Executive Management devoted considerable attention
to the bank’s orientation over the next strategic cycle
through 2025. Through a series of workshops, we laid the
foundations of our new “Strategy 2025".

Building on the successful strategy implemented to date,

we devised the general motto “Seize opportunities” and

from there identified three main strategic focal points:

* Profitable growth (“evolve”): strategic growth of the
operating business at all sites

* Efficiency and cost discipline (“scale”): optimisation and
scaling of the operating platform

* New sources of income (“move”): opening up new
business opportunities

For our positioning, we invoke our proven expertise as

an intermediary bank. This expertise offers access to
customised financial solutions and excellent networking
for both financial service providers and our private clients.
Building on our existing vision statement, we formulated

a new claim (Seize opportunities).



In that regard, we focus on four strategic business areas:
* Retail & Commercial Banking in Liechtenstein

* Wealthy individuals in Europe and Asia

* Intermediaries in Europe and Asia

* Client solutions in Europe

To implement the main points of Strategy 2025, we have
developed a comprehensive package of measures, the
success of which is evaluated by three publicly disclosed
key performance indicators (KPI):

Growth: > 4 per centin net new money per year over
the 2021-2015 cycle (in per cent of assets under
management)

Profitability: > 15 bp earnings margin (income after tax)
in bp of assets under management and cost/income
ratio 70 per cent

Stability: Tier 1 ratio: > 20 per cent

All measures of “Strategy 2025 - Seize opportunities” are
intended to enable VP Bank Group to achieve netincome
of CHF 100 million by end-2025. More information on our
“Strategy 2025" can be found in the “Strategic orientation”
section, = page 26 ff.

2019 was a good year for VP Bank shareholders. Including
the dividend payout of CHF 5.50 per share, VP Bank shares
delivered a return of nearly 14 per centin 2019. This result
is roughly in line with the Swiss banking index. Volatility
over the course of 2019 was clearly lower than that of the
overall index. The shares started with an initial price of
CHF 141.40 and ended the year at CHF 155.00, resulting
ina 6.37 per cent gain for 2019. More information on

our shares is presented in the section “VP Bank in capital
markets.”

At 27 April 2019, the Annual General Meeting approved
a dividend of CHF 5.50 per registered share A and

CHF 0.55 per registered share B. The dividend was pay-
able on 5 May 2019.

The share buy-back programme announced on 27 June
2018 was completed as planned on 28 June 2019 using
the regular trading line. VP Bank'’s treasury shares now
represent 9.58% of total share capital. Since no shares
were cancelled, share capital and voting rights ratios
remained unchanged. The repurchased registered shares
are to be used for future acquisitions or treasury manage-
ment purposes.

On 27 August 2019 the rating agency Standard & Poor's
again confirmed VP Bank'’s “A/Stable/A-1" rating and
underscored the bank’s strong funding, very strong
capitalisation, stable shareholder base, ample liquidity
and stable client deposits. This most recent confirmation
of the rating and outlook attests to our solid and success-
ful business model.

At 5 November 2019, VP Bank Ltd successfully issued its
first senior non-preferred 10-year bond in the amount

of CHF 155 million. This bond was enthusiastically received
by investors and reflects VP Bank Ltd's excellent reputa-
tion in Swiss capital markets. This bond allows us to
optimise our refinancing structure and creates eligible
liabilities as regards future regulatory requirements for
debt (MREL - Minimum Requirement for Own Funds

and Eligible Liabilities).

In 2019, our fund subsidiary VP Fund Solutions (Liechten-
stein) AG celebrated its 20th anniversary. At 1 July 2019,
the fund competency centre VP Fund Solutions expanded
its management team at both sites in Liechtenstein and
Luxembourg. The extended management will help us grow
our international funds business further.

At 1 February 2019 we closed on the transaction announced
in October 2018 in which VP Bank (Luxembourg) SA acquired
the Luxembourg private banking activities of Catella Bank
S.A. This transaction with Catella Bank, whose registered
office is in Sweden, supports our efforts to grow in the
Scandinavian market. In 2019 we defined the "Nordics” i.e.
Denmark, Sweden and Norway as a new target market.

At our Singapore site, we also added to our management
team, recruited new client advisors and expanded the line
of products and services. Our growth objectives in Asia
were bolstered through our signing of a memorandum of
understanding for strategic cooperation between VP Bank
AG (Liechtenstein) and Hywin Wealth Management Co.
(China) on 11 July 2019. Thanks to this planned cooperation,
we expect to expand our business activities in the Chinese
market.

At 4 September 2019, VP Bank (Switzerland) AG received
the "simplified exemption procedure” from the German
financial markets supervisory authority (BaFin), making
it one of the few Swiss private banks to have received it
to date. This authorisation provides us with much easier
access and better conditions for developing the German
market, which is part of our core business.

In 2019 we further developed our client portal with
“VP Bank Connect”. We also introduced a secure and
independent login procedure for VP Bank's e-banking
platform, which satisfies all future regulatory require-
ments as regards quality and security.

Client surveys help us to optimise our services. They are a
vital component of our resolutely client-focused company
culture. In June and July 2019, we conducted a client survey
at our Liechtenstein and Swiss sites. The feedback from

the more than 600 surveys returned shows that our

clients value the initiative by VP Bank. Working with



client advisors, we use the survey responses to identify
measures and proceed to implement them.

Asin 2015 and 2017, we conducted an employee survey
last year. In this most recent survey in September 2019,
VP Bank measured the satisfaction and commitment of
VP Bank employees and reviewed the measures defined
in previous years. Thanks to the outstanding 91 per cent
survey response rate, the results are representative and
provide a generally encouraging snapshot in time. For
those areas where action is needed, we have defined
corresponding measures. The results were presented as
part of a Group-wide roadshow in November 2019.

In 2019, we successfully completed the two-year basic
certification process of our client advisors in accordance
with SAQ standards in Liechtenstein and Switzerland,
thereby guaranteeing outstanding advisory competencies
based on a single quality standard. In order to retain their
certification, client advisors must get recertified within
three years.

At end-2019 we completed our international “"Relationship
Manager Hiring” programme to recruit new client advisors
and bring in new money, which has been in effect since
2017. As part of our Strategy 2025 plan, we will also
continue the search going forward under the “Hiring

for Growth” campaign and take advantage of targeted
opportunities.

So-called "VP Bank Journeys” have been held for the
past three years. They promote innovation, and in 2019
our employees visited Vienna and Liechtenstein. These
journeys provided valuable insights on how to approach
and implement personal development and motivated
the employees to approach and implement change
together.

The business with financial intermediaries remains one

of our strategic business areas. Last year, we reorganised
this activity and now offer, together with a well-known
service provider, modular training that will be of central
importance for future licensing of financial intermediaries.

Atthe 56" Annual General Meeting of VP Bank on 26 April
2019, Markus Thomas Hilti, Ursula Lang and Dr Gabriela
Maria Payer were re-elected to three-year terms on the
Board of Directors, while Dr Christian Camenzind chose
not to seek re-election and left the Board.

In 2018, Dr Thomas R. Meier was elected for the first time
to a three-year term on the Board of Directors. In February
2019, he was appointed second Vice Chairman of the
Board. As a proven Asia specialist, Thomas Meier makes

a substantial contribution to the continued successful
strategic development of our Asian activities.

Dr Florian Marxer stepped down from the Board of Direc-
tors for personal reasons on 20 August 2019.

In early 2019, the Board of Directors of VP Bank Group and
CEO Alfred W. Moeckli mutually agreed not to continue
their collaboration. Alfred W. Moeckli relinquished all his
functions at end-January 2019 and left the bank. The Board
of Directors subsequently appointed Paul H. Arni as the
new CEO of VP Bank Group. Paul Arni assumed his duties
on 1 October 2019.

Before Paul Arni assumed the position, Dr Urs Monstein
served as interim CEO and then returned to focus on his
role as Chief Operating Officer. The Board of Directors
extends its sincerest thanks to Dr Urs Monstein for his
prudent leadership of the bank during this challenging
transition phase.

Over the past decade, the topic of sustainability has
become a generally recognised company goal. Regulators,
clients and investors all demand transparent sustainability.
VP Bank has long been committed to the principle of sus-
tainable business practices and considers it an essential
part of its corporate culture, which was shaped by company
founder Guido Feger. In 2019, we further developed our
sustainable initiatives and measures and substantially
strengthened our CSR Competency Centre with the estab-
lishment of a new function “"Head of Group Sustainability”.
VP Bank is a member of the “Swiss Climate Foundation”
and strives to minimise CO, emissions through on-going
implementation of various measures in such areas as
mobility and facility management.

Sustainability issues are also increasingly relevant for
investors and affect investment decisions. VP Bank

has therefore included sustainability as a major pillar

in its “Strategy 2025 - Seize opportunities”. Through
their responses to an internal survey on the theme

of sustainability in November 2019, our employees

also made a valuable contribution. Meanwhile, we are
developing concrete solutions to embed sustainability
criteria in our investment and advisory process and

to further develop our product line in a targeted manner.
We firmly believe that integrating environmental and
social criteria into the investment and advisory process
significantly supports the goal of long-term value creation
for our clients and the bank.

The Code of Conduct reflects up-to-date corporate respon-
sibility goals. It establishes VP Bank's binding ethical prin-
ciples and serves as a guide for proper business conduct.



At 23 May 2019, an amended Code of Conduct was approved
by the Board of Directors and subsequently communicated
to all employees. In autumn 2019, an e-training programme
was offered to instruct employees on the contents of the
amended code.

Additional information on the subject of sustainability
can be found in the section “Sustainability management”,
- page 38f.

In 1995, we founded VP Bank (BVI), our branch in the British
Virgin Islands, which has now been a major part of our
success over the past 25 years. An anniversary celebration
is being held in the first quarter of 2020 to mark the occa-
sion.

The current year will also see various new regulations such
as Basel |V, the Libor transition and the EU Action Plan on
Sustainable Finance which will keep VP Bank particularly
busy. In the section above we already indicated the grow-
ing importance of the sustainability theme.

The focus of the 2020 financial year will involve the success-
ful completion of the current strategy cycle that comes to
an end this year as well as preparations for the implemen-
tation of new medium-term goals through 2025. In that
regard we are building on proven concepts and resorting
to organisational measures in targeted fashion for a suc-
cessful launch of the new cycle. These measures include
developing and securing new business opportunities

as well as the targeted development of our sites in our
strategic goal-setting. We continue to emphasize the
importance of developing future talent and employees.
Meanwhile, we need to further optimise the operating
platform as regards efficiency and scaling, thereby keeping
cost increases in line.

With the continuous development of our products and
services, we stay current with the times and invest in
the future of VP Bank. Digitisation is a topic that drives
many activities and offers exciting opportunities for
the coming years. Qualitative and profitable growth
will thereby remain a core issue for VP Bank Group.
We laid the foundation with our “Strategy 2020". With
the new “Strategy 2025 - Seize opportunities” we are
well equipped to respond to market developments
and the macroeconomic environment on the one hand
and to actively shape VP Bank Group's own development
on the other.

Thanks to our joint efforts, we achieved a very satisfactory
resultin 2019, for which we would like to expressly thank
our employees. The employee survey showed the strong
commitment and desire to continue down the successful
path together, seize opportunities and successfully position
VP Bank Group for the coming decade.

We would like to thank our clients and shareholders for
their continued trust in VP Bank.

Fredy Vogt Paul H. Arni
Chairman of the Chief Executive
Board of Directors Officer
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CLIENT EXPERIENCE

We connect clients and experiences.

Moscow-born Olga Margolina - Head of the Private Banking Department
Central Eastern Europe (CEE) - has a very particular philosophy when dealing
with her clients - one which ensures they receive her full attention. As an advisor,
she immerses herself in the world of her clients to identify exactly what their
needs and goals are.

In four personal statements, Olga describes what she aspires to, how she sees
herself as an advisor and how she goes above and beyond for her clients.
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In 1983, VP Bank became Liechtenstein’s first exchange-
listed company, and ever since then it has been present
in the international banking system via the euro money
market. The philanthropic activities of VP Bank's founder
have been continued by its major shareholder, “Stiftung
Firstl. Kommerzienrat Guido Feger” foundation.

VP Bank Group is an internationally active private
bank focused on rendering asset management
services for financial intermediaries and private
individuals. VP Fund Solutions, the fund compe-
tence centre, gives easy access to top-notch fund
solutions.

VP Bank is one of the largest banks in the Liechtenstein
financial centre. In addition to its headquarters in the
Principality of Liechtenstein, VP Bank Group is present
with offices in five other locations around the globe:
Switzerland, Luxembourg, Singapore, Hong Kong and
the British Virgin Islands.

VP Bank Group has a sound balance sheet and a strong
capital base. An «A» rating from Standard & Poor’s vouches
for the financial strength of this banking enterprise. The
shares of VP Bank are listed on SIX Swiss Exchange. A large
proportion of its equity capital is in the hands of three
anchor shareholders: “Stiftung Furstl. Kommerzienrat
Guido Feger” foundation, "U.M.M. Hilti-Stiftung” founda-
tion and "Marxer Stiftung fir Bank- und Unternehmens-
werte"” foundation - a guarantee for continuity, independ-
ence and sustainability.

VP Bank has a workforce of more than 940 employees and
administers clients assets totalling almost CHF 54.5 billion.
Its client advisors are supported by a global network

of partner firms that contribute to the outstanding inter-
national know-how of VP Bank Group.

Founded in 1956 in Vaduz, Liechtenstein, VP Bank has
grown steadily from a friendly local bank to become a
globally active financial services enterprise.

The founder of VP Bank, Guido Feger, was a successful
entrepreneur and one of Liechtenstein’s most highly
regarded fiduciaries. Right from the start, he demonstrated
innovation, competence and courage, while never veering
from the fundamental principles of client orientation and
financial security. These tenets have been resolutely upheld
for six decades.

A number of international awards for the quality of the
Bank's client advice and ancillary services, as well as for
its competence in transaction processing, attest to our
pronounced quality consciousness.

Tailor-made asset management, investment advisory,
financing and wealth planning for a sophisticated private
clientele represent VP Bank’s core competencies. The
Bank is also an established partner for financial inter-
mediaries who especially count on decades of experience
and a modern infrastructure.

One of the strengths of VP Bank is its independence in
terms of providing financial advice. The Bank’s investment
solutions are based on the principle of “open architecture”,
an approach that also takes into account the best-in-class
products and services of third-party providers. The result:
conflicts of interest are avoided right from the start.

With more than 940 employees, VP Bank Group is the right
size to offer top-notch solutions with a personal touch.
Clients enjoy the individualised advice of a private bank
and, thanks to the global presence of VP Bank, gain access
to a worldwide network of specialists.

VP Bank relies on short decision-making paths, agility

and flexible and sustainable solutions. The use of digital
tools supports personal client care. In addition, VP Bank's
e-banking application affords clients freedom of movement
and maximum security when conducting banking trans-
actions. They have round-the-clock electronic access to
their securities and deposit accounts.
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2019 in review
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JANUARY

Preliminary announcement
on annual results

VP Bank announced significantly higher
projected net new money inflows and lower
Group netincome.

Chief Executive Officer

CEO Alfred W. Moeckli left VP Bank Group as
from 31 January 2019. Chief Operating Officer
Dr Urs Monstein was named interim CEO.
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APRIL

Highest rating “Risk Indicator 1"

Dun & Bradstreet Worldwide again awarded VP Bank
Group the highest rating “Risk Indicator 1" in 2019.

Annual General Meeting

At the 56th ordinary Annual General Meeting, all of the
Board of Directors’ proposed resolutions were approved.
The dividend of CHF 5.50 per registered share A and
CHF 0.55 per registered share B was approved. Markus
Thomas Hilti, Ursula Lang and Dr Gabriela Maria Payer
were re-elected to three-year terms on the Board of
Directors of VP Bank. Dr Christian Camenzind chose

not to seek another term and stepped down from the
Board of Directors.
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FEBRUARY

Catella transaction closing

Effective 1 February 2019, the acquisition

of Catella Bank’s Luxembourg private banking
activities by VP Bank (Luxembourg) was
completed.

VP Bank Classic Festival

By supporting the “VP Bank Classic Festival”
in Switzerland, VP Bank continued to promote
the next generation of international musical
talent.

A
@3

MAY

VP Bank Ladies Open

As the principal sponsor of a pro golf tournament,
VP Bank promotes women'’s golf at the highest level.

Secure connection with VP Bank Connect

As part of on-going upgrades to the client portal,
a simple, secure and independent login procedure was
introduced with VP Bank Connect.

@
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2018 annual results

In 2018, VP Bank Group recorded Group
netincome of CHF 54.7 million. Net new
money totalled CHF 3.2 billion, client assets
under management increased by 2.8 per
cent. The tier 1 capital ratio was 20.9 per
cent, and the cost/income ratio rose to

75.8 per cent.

MARCH

AR
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JUNE

VP Bank Rally

VP Bank is a partner and headline sponsor of a
challenging classic car rally.

Client survey

In June and July, VP Bank conducted a client survey
on values and advisory quality.
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JULY

Share buy-back completed

The share buy-back programme launched in June

2018 was successfully completed. At 28 June 2019,
VP Bank's treasury shares totalled 9.58 per cent of

share capital.

Planned cooperation with Hywin

VP Bank Ltd and Hywin Wealth Management Co.
announced their intention to develop a joint collab-
oration platform in Hong Kong in order to offer
high-quality asset management solutions to wealthy
Chinese investors.

Preliminary announcement
on interim results

VP Bank Group reported it was expecting signifi-
cantly higher first-half Group netincome of around
CHF 35 million.

Growth at VP Fund Solutions

VP Fund Solutions expanded its management
ranks and celebrated its 20-year anniversary in
Liechtenstein.

A

AUGUST

2019 interim results

With a 20.5 per cent increase in Group netincome,
CHF 1.2 billion in net new money inflows and a
substantial 9.9 per cent increase in client assets
under management to CHF 45.6 billion, VP Bank
Group recorded a strong first-half performance.

Standard & Poor’s rating

Standard & Poor’s confirmed the “A” rating and
stable outlook for VP Bank.

H
.
Detailed information can be accessed at: E
www.vpbank.com/en/newsroom
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SEPTEMBER

German market access

The German financial markets supervisory authority
BaFin authorised VP Bank (Switzerland) Ltd to use
the simplified exemption procedure. This authorisa-
tion provides easier access to the German market.

/a0
@ OCTOBER

New Chief Executive Officer

Paul H. Arni started as the new Chief Executive
Officer of VP Bank Group as from 1 October.

Annual report awards

The VP Bank Group’s 2018 annual report and
online annual report was recognised with eight
international awards.

_/aa)
@ NOVEMBER

VP Bank bond

VP Bank Ltd successfully issued its first senior
non-preferred 10-year bond totalling CHF 155
million.

Advisory quality recognised

VP Bank's long-term assessment was ranked 11t in
the Top 20 European tables of best asset managers
by the private banking audit and assessment firm
Fuchsbriefe.

“Lichtblick”

As part of the VP Bank foundation’s annual
“Lichtblick” charity campaign, numerous non-profit
institutions received generous grants.




VP Bank Group comprises six organisa-
tional units: “Client Business”, “Investment
Solutions”, “Chief Executive Officer”,
“Chief Financial Officer”, “Chief Operat-
ing Officer” and “General Counsel & Chief
Risk Officer”.

CEO Alfred W. Moeckli left VP Bank Group at end-January
2019. The Board of Directors named Dr Urs Monstein,
Chief Operating Officer since May 2018, to serve as interim
head of Group Executive Management. The new CEO Paul
H. Arni assumed his duties as from 1 October 2019.

The Human Resources Group was restructured at the

start of 2019. All areas involving advisory, information and
services for employees and managers were combined

into the new HR Consulting department. Meanwhile, the
numerous HR projects as well as the planned cultural trans-
formation to an agile bank required an increased focus

on the project portfolio and organisational development.
To that end, the new HR Projects & Change Management
unit was created.

The company’s hierarchy was streamlined with the reor-
ganisation of the Investment Solutions unit at 1 March 2019
and through an analysis of processes and the overall organ-
isational structure, thereby making decision-making chan-
nels even shorter and more efficient. After Stefan Schwitter
stepped down as Head of the Group Investment Center
and left VP Bank in January 2019, the decision was made
not to replace him.

Christoph Boner, the Head of Group Investment Manage-
ment, and André Rheinberger, Head of Group Investment
Advisory, now report directly to ClO Felix Brill. In conjunc-
tion with the fund management company VP Fund Solu-
tions, they are responsible for the products and services
level of the Investment Solutions unit and ensure its Group-
wide operation. Group Investment Research was integrated
within the CIO Office under the leadership of Bernd Hart-
mann. This unit manages the Group's research and financial
markets communications with clients and the media as well
as the investment process. Partnering Solutions is driving
the expansion of the Private Markets Portfolio and devel-
oping client-ready solutions for private market investments.
Group Product Management was integrated within the
newly created CPO Office under the direction of Marcel
Fleisch as Chief Product Officer. Here, along the lines of

a Product Development Center, new ideas and projects
from Investment Solutions are initiated, VP Bank’s product
line is further developed and projects of the entire unit are
managed.

The financial industry must respond to continuous and
rapid change. In order to be best prepared for this change,
the new Corporate Excellence & Transformation unit was
created as from 1 August 2019. This unit acts as the Group-
wide competency centre for process management, busi-
ness architecture and the bank’s digital transformation.
Itis managed by Giinter Klemens and reports directly to
COO Dr Urs Monstein.

At 1 September 2019, the Group Financial Management

& Reporting unit was created in order to combine resources
and skills in this area. It comprises employees from the
existing Group Operational & Regulatory Risk and Group
Accounting departments. This new unit led by Robert Kilga
reports directly to CFO Siegbert Nascher. Within Group
Financial Management & Reporting, two departments were
created: Group Financial Regulatory Reporting and Group
Financial Management. The main duties of Group Financial
Regulatory Reporting include all financial disclosures to
supervisory authorities, central banks and others. Group
Financial Management is now the competency centre for
VP Bank Group's capital and liquidity planning and man-
agement along with the corresponding regulatory matters.
The Group Risk unit therefore now comprises the Group
Financial Risk, Group Security and the newly created Group
Operational Risk departments. The Group Operational Risk
department is additionally managed by Michael Rey.

At 1 October 2019, the Group Tax Center was folded into
Group Compliance and renamed Group Tax Compliance.
This unit comprises the former employees of the existing
teams Group Tax Center and Tax Statements. Group Com-
pliance therefore now includes Group Tax Compliance,
Group Compliance Transformation, Group Financial Crime
Compliance and Group Investment Compliance. This new
organisational structure combines all compliance matters
under one management by Markus Reinacher and thereby
adheres to a uniform risk-based compliance approach.

Dr Oliver M6hl, COO and member of VP Bank (Switzerland)
AG's executive management, left the bank at end-August
2019. Antony Lassanianos took over the COO duties on

an interim basis. As from 1 December 2019, Martin Vetsch
joined VP Bank (Switzerland) AG as the new COO. In this
capacity he became the manager of the Regulatory, Ser-
vices & Risk unit and a member of VP Bank (Switzerland)
AG's executive management.



As part of its growth strategy, VP Bank Ltd Singapore
Branch expanded its organisational and management
ranks by creating the position Head of Client Business.

At end-January 2019 Reto Marx joined VP Bank Ltd.
Singapore Branch and filled this position. He is responsible
for the Private Banking, Intermediaries and Investment
Advisory & Treasury areas and reports directly to the CEO
Bruno Morel.

In 2019, our subsidiary VP Fund Solutions expanded its
management team. Dr Martin Jonasch, who has been with
VP Fund Solutions since 2012 and was Head of Advisory

& Structuring since 2016, was named Chief Operating
Officer of VP Fund Solutions (Liechtenstein) AG as from

1 July 2019. Reto Grassli, who served as Head of Fund
Operations & Risk Management since 2012 and has been

a member of VP Fund Solutions (Liechtenstein) AG's execu-
tive management, is now Chief Technology Officer and
focuses on the key issues of automation and digitalisation
at both fund companies. Torsten Ries, Head of Private
Equity & Real Estate (PERE), was a member of VP Fund
Solutions (Luxembourg) SA's executive management.
Since 2013 he has been at VP Fund Solutions and will also
continue to act as the head of PERE. As before, Ralf Konrad
remains the Head Investments and CEO of VP Fund Solu-
tions (Liechtenstein) AG, Dr Uwe Stein is Chief Risk Officer
of VP Fund Solutions (Luxembourg) SA and Ralf Funk is
Chief Financial Officer of VP Fund Solutions (Luxembourg)
SA under the overall leadership of Eduard von Kymmel.

Following the departure of Dr Hanspeter Kaspar from

VP Bank at end-September 2019, Roger Barmettler
replaced him as Head of Group Finance as from 1 January
2020.

At 1 January 2020, VP Bank combined all support activities
involving market and segment management into a new
organisational unit, Market & Segment Management,

led by Patrick Bischofberger. This unit reports to the Head
of Client Business, Christoph Mauchle. In addition to imple-
menting target market and segment strategies, this unit
ensures in particular Group-wide coordination of content
and processes for market and segment strategies while
providing support to managers in these areas. Meanwhile,
the Group's strategic management was folded into the
CEO Office under the management of Dr Rolf Steiner. The
main duties of the newly expanded CEO Office include
management of Group-wide strategy along with everyday
management support. The duties therefore include sup-
porting the development of the strategy and management
of the strategic project portfolio on the one hand and the
management of M&A activities on the other.
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Measured against the forecast, 2019 was a disappointing
year. The tariff war and complex Brexit negotiations had
negative consequences, as uncertainties involving foreign
trade dampened investment sentiment among companies,
which in turn had a direct impact on demand for capital
goods. The punitive tariffs imposed by the United States
also had a noticeable impact on China’s export economy.
That impact was felt by all countries and regions that are
major suppliers to Chinese manufacturers, including the
euro zone. The direct and indirect effects of the trade wars
ultimately resulted in a decline in industrial production in
the G7 countries.

Despite the challenging situation in the process industry,
overall economic growth rates nevertheless remained
generally positive. The services and construction sectors
provided welcome relief in many countries. A favourable
employment trend and low interest rates led to greater
household spending on the one hand and full order books
in the construction industry on the other.

The appearance of economic skid marks caused by the
trade war led the major central banks to undertake a notice-
able change in course. Whereas the 2019 forecast initially
called for rising interest rates, suddenly interest rate cuts
were on the agenda. The US central bank (Fed) lowered its
benchmark rate by a total of 75 basis points in three incre-
ments. In the light of short-term tensions in the US money
market, the Fed resumed its securities purchases during
the autumn months of 2019. Commercial banks also bene-
fited from extensive lending by the US central bank. Mean-
while, the ECB lowered its deposit rate by 10 basis points

to negative 0.5 per cent. At the same time, it also resumed
securities purchases in monthly amounts totalling EUR 20
billion. As for the Swiss National Bank (SNB), it did not
change its monetary policy since interest rates were already
atvery low levels. In order to provide some relief for the
payment of negative interest rates, the SNB increased the
exemption amount for commercial banks. The ECB, mean-
while, introduced exemption limits for the first time.

The Swiss franc again appreciated against both the US
dollar and euro. The SNB’s unchanged monetary policy,
in contrast to the Fed and ECB, played a decisive role.

2019 proved to be an excellent year for the stock market.
Equity markets benefited fundamentally from robust
private consumption, monetary policy easing and a
de-escalation of the trade dispute between the United
States and China. These factors led to the first signs of
improvement in the business climate, reassured investors
and paved the way for an unusually positive year-end
close.

From a global perspective, equity investors chalked up

the strongest price gains since 2009. Based on the MSCI
USA Total Return Index, US equity markets recorded their
second-highest overall return in the new millennium. In that
context, economic conditions were certainly favourable

at the start and over the course of the year, but they were
never unequivocally positive.

The steadily worsening trade dispute between the United
States and China generated immense challenges for the
process industry. Not only did costs increase, production
had to be relocated to other countries, including the United
States, in order to maintain international supply chains.
These relocations affected not only companies from China;
producers and suppliers from Europe were also seriously
affected.

At the centre of the process industry was the already
transformative automotive industry, and thus in particular
Germany. It is therefore no surprise that the nearly 21 per
centreturn of Germany’s benchmark DAX index may
seem very good, but it was the weakest cyclical recovery
following a down year in the stock market since 1995.



Share price performance 2015 to 2019 Chart 1

VP Bank's registered shares A are listed on the SIX Swiss 220

Exchange; the registered shares B are not listed. The 200
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of registered shares B totalled CHF 1,025 million at year-
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On the SIX Swiss Exchange where they are listed, VP Bank 80 M
shares had a trading volume of 967,357 shares in 2019,
representing average daily volume of 3,885 shares.
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VP Bank'’s share price trend was volatile in the early months
of 2019. It recovered nicely following the disclosure of VP Bank registered share A vs. the SIX Banks Index, 2019 Chart 2
2018 results. The market viewed the net new money inflows
particularly favourably (& Chart 1).
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VP Bank shares delivered a return of nearly 14 per cent,

i.e. roughly in line with the Swiss Bank Index (= Chart 2). %
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VP Bank strives to maintain a steady dividend, with a goal — VP Bank (total return, indexed)

of paying out 40 per cent to 60 per cent of consolidated SIX Banks Index (total return, indexed)
netincome to shareholders. In May 2019, VP Bank paid a
dividend of CHF 5.50 per registered share A, representing
a dividend yield of 3.7 per cent at the time. That dividend
was based on 2018 consolidated net income totalling

Dividend yield performances

(calculated based on closing price at end of prior year) Chart 3
CHF 54.7 million (= Chart 3).
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At 5 November 2019, VP Bank AG successfully issued its 35 O\O\/ \38%0—

first senior non-preferred 10-year bond in the amount 30 3.6% 359 3.5%
of CHF 155 million. The bond was very well received '

by investors and underscored VP Bank AG's excellent 2
reputation in the Swiss capital market. The bond pays a 20
nominal interest rate of 0.60 per cent (yield of 0.565 per "o
cent) and received an A- rating from Standard & Poor’s. 10
The bond'’s payment date was 29 November 2019. 2';
This bond enables us to optimise our refinancing structure 2012 2013 2014 2015 2016 2017 2018 2019

and creates eligible liabilities under future MREL require-
ments.




VP Bank views investor relations as a value-enhancing
factor for the company and its shareholders. It strives to
keep market participants informed of the latest develop-
ments in a timely and optimal manner. Its investor relations
efforts are designed primarily to provide shareholders

and other capital markets participants with a true and fair
view of VP Bank Group through an open, ongoing dialogue,
build trust, explain future prospects and achieve a fair
capital market valuation.

Investor relations tasks include such tasks as holding
discussions with analysts and investors, disclosing ad

hoc information regarding business issues of relevance
under securities law, producing the company’s annual and
interim reports, releasing the related financial results and
organising the annual general meeting of shareholders.

Investor relations goals

Attract
investors

Explain
future
prospects Investor

Convey
Relations

long-term
strategy

Achieve

fair capital Strengthen
mark.et investor
valuation loyalty

VP Bank'’s Investor Relations department is responsible
for ensuring the Group's “corporate language”, i.e. a
common language used both inside and outside the
company in order to speak to all target audiences in one
voice. Through the corresponding interfaces, VP Bank
ensures that consistent company information is dissemi-

nated across the various publications platforms.

In 2019, VP Bank’s management met with analysts and
investors individually and in groups, held conference calls,
went on a road show in the spring and participated in two
investor conferences in autumn. Analyst meetings were

held following the presentation of the annual and interim
results in Zurich.

We provide extensive information on the Group and its
shares on the company’s website. Annual and interim
reports, letters to shareholders, presentations and regu-
lations are available online and can be downloaded,
thereby enabling the broadest possible accessibility
and distribution of information. This information can be
found at www.vpbank.com / investor-relations. Investors
and stakeholders can also find information on the latest
developments on social media platforms such as Twitter
and LinkedIn.

VP Bank'’s published annual and interim reports help
enhance communications with institutional and private
investors. These reports are complemented by the
www.vpbank.com / Investors Relations website and the
online annual report posted online at report.vpbank.com/
en/2019.html along with all current information. The

VP Bank interim annual reportis also available in an online
version at report.vpbank.com/en/semi2019.

The continuing development of VP Bank Group’s annual
and interim reports in accordance with international trends
and legal requirements is taken seriously; the design theme
of the most recent annual report focused on our sites under
the motto "A la Carte”.

VP Bank Group’s 2018 annual report received a total of
eight international awards, recognising the outstanding
quality of the VP Bank’'s communications policy and again
demonstrating its creative design prowess. For the first
time at the International Annual Report Design Awards
(IADA) in London, VP Bank qualified for a Gold Award.

The 2018 annual report also won Gold at the "ARC Awards”
in the United States, where VP Bank was up against 2,100
entries from 34 countries. The ARC Awards have been
handed out in the United States for more than 30 years.

Of the more than 1,000 participants at the “Vision Awards”
sponsored by the League of American Communications
Professionals” (LACP) in the United States, VP Bank won

a Gold Award. Other awards included the “Galaxy Award”
(Silver) and the “Stevie Award” in the United States.

The online version of the 2018 VP Bank annual report
won three international awards: Gold at the Stevie Awards
and LACP Vision Awards and Silver at the ARC Awards.

As part of the “Swiss Annual Report Ratings”, a jury of
communications and finance professionals again ranked
VP Bank Group's annual report in the top 12 for reports
from Switzerland and Liechtenstein.



VP Bank’s 56t Ordinary Annual General Meeting on

26 April 2019 in Vaduz was attended by 487 shareholders,
who approved all of the resolutions proposed by the
Board of Directors. Shareholders represented at the
meeting accounted for 73.83 per cent of all shares out-
standing.

VP Bank offers shareholders a notice of meeting ele-
ctronically and also gives them the possibility of casting
electronic votes on agenda items. Some shareholders
made use of this online voting option once again in 2019.

The next ordinary annual general meeting will be held
on 24 April 2020.

VP Bank maintains regular contacts with analysts from
rating agencies and informs them continuously about
business trends in order to ensure the most accurate
valuation possible.

VP Bank is one of the few private banks in Liechtenstein
and Switzerland to be rated by an international rating
agency. In August 2019, Standard & Poor’s confirmed
the "A/Stable/A-1" rating for VP Bank and emphasized
its sound financial position, strong capitalisation, stable
shareholder base, ample liquidity and stable client
deposits.

The recent confirmation of the rating and outlook by
S&P Global Ratings attests to the VP Bank Group's solid
and successful business model.

Standard & Poor’s current ratings report can be down-
loaded as a pdf file from the VP Bank website in the
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